

Application Form

We are committed to the safeguarding of children and adults living in our community and looking for Peer Researchers whose values match ours.

Section 1 – Personal Details

	Position Applied for:
	

	Name:
	

	Email Address:
	

	Date of Birth:
	

	Phone Number:
	

	Home Address (including postcode):
	



	Are you eligible to work in the UK?
	

	Are you willing to provide proof of eligibility?
	

	National Insurance Number:
	



Section 2 – Education & Training

In order of most recent, please give details of any formal education and qualifications, including any qualifications you are currently working towards. 

	Name of Institution
	Dates Attended
	Qualifications Achieved

	
	
	

	
	
	

	
	
	

	
	
	



Section 3 – Employment/Volunteer History

In order of most recent, please provide details of your employment history, including any volunteer position you have held.

	Name & Address of Employer
	Position Held & Responsibilities
	Dates of Employment
	Reason for Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Section 4 – Supporting Statement

	Please outline the skills and experience you have which demonstrate your suitability for the role as a Peer Researcher.  


	
1. Tell us what excites you about the role of the Peer Researcher and why you decided to apply:











2. In your own words, explain to us what you think the role will involve:












3. Tell us about you and what makes you a good fit for this role (tell us about your skills and experience, particularly your experiences of violence):

















Section 5 – Equality & Diversity

We are committed to equality, diversity, and inclusion within our workforce, and eliminating unlawful discrimination. We aim to promote a culture that actively values differences so that our workforce can be truly representative of all sections of society, and for each employee to feel respected and included. The organisation is fully committed to preventing the unlawful discrimination of all activity participants.
	Do you wish to inform us of any access or inclusion requirements necessary to support with attendance of the interview?


	

















Section 6 – Disclosure & Barring Service Checks & Recruitment of Ex-Offender 
Due to the nature of the role, successful applicants will be required to undertake an Enhanced Disclosure & Barring Service DBS check.

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.

	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974? (Y/N):
	

	Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020? (Y/N):
	



Section 7 – Declaration

I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name:

Signature:

Date:
